
Overview of the faculties‘ current & planned measures promoting equal opportunities  

equal opportunity 
measure 

 
faculty  

realised 
2018-2021 

planned 
2022-2026 

Health, Safety, Society - equal opportunities is a topic 
covered in all study programmes 

- awareness for such issues raised 
among all members of the faculty  

- equal opportunities issues 
considered during application 
procedures 

- anti-discrimination template as part 
of the on-boarding process 

- continuation of existing measures 
- further steps planned 

Industrial Technologies - Girls Day, Girls-Day-Akademie 
- adjustment of required internship 

times 
- support with childcare search on an 

individual basis 

- continuation of existing measures 
- first-semester briefing on equal 

opportunities, diversity and anti-
discrimination 
guidelines on gender-inclusive 
language for projects and theses  

- designated member of staff for 
diversity issues 

- anonymised exams 

Computer Science - develop study content geared to 
attract female students: the 
interdisciplinary bachelor 
programme IT-Product 
Management (ITP) expanded its 
socio-computer science focus. Here 
the share of female students is 
between 25 and 30 % 

- raising the share of female 
professors as well as female 
academic staff: appointment of 
female professors for socio-
computer science (from summer 
semester 2018) and machine 
learning (from winter semester 
2020/21) as well as employing one 
female information scientist and a 
female doctoral IT student 
completing their thesis in 2020 and 
integrating female academic staff 
into teaching tasks. Female 
students have female teachers as 
role models as well as someone to 
approach on more than just 
academic issues. 

- offering content geared towards 
female pupils during Girls Day 

- continuation of existing measures 
- The IT Product Management 

programme will put a stronger 
focus on sustainability throughout 
all modules. We expect to attract in 
particular young women through 
this measure. 
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measure 

 
faculty  

realised 
2018-2021 

planned 
2022-2026 

- employing specifically trained study 
ambassadors to recruit new female 
computer science students 

- co-operating with schools and 
teachers: further qualification offers 
at schools for (female) teachers in 
the IT area 

- expansive gender-sensitive 
marketing measures during the 
study orientation phase 

Mechanical and Medical 
Engineering 

- summer university informatica 
feminale Baden-Württemberg 
(annual): courses for female 
computer science students (since 
2021 also a seminar for female 
doctoral students during informatica 
feminale) including a networking 
evening, presentations and 
supporting programme 

- spring university meccanica 
feminale (annually): courses for 
female mechanical and electrical 
engineering students including a 
networking evening, presentations 
and supporting programme 

- web portal www.scientifica.de with 
all relevant information (current 
news, job offers, networks, events 
etc.) for female students, doctoral 
students and academics of the so-
called MINT-subjects (maths, 
natural and computer science, 
technology) 

- touring exhibition "Patente Frauen" 
(wordplay with the German double-
meaning of the word „patent“: 
clever, resourceful as well as 
patent), it consists of displays on 
inventions made by women and is 
available in English and German. 

- continuation of existing measures 
 

Medical and Life 
Sciences 

- there is  slight over-representation 
of female students and graduates in 
this faculty 

- there is both a male and a female 
vice dean 

- the number of female professors is 
above the university average 

- increase the share of women in 
leadership positions 

HFU Business School - international, cultural and language 
focus (increased attractivity for 
female applicants) 

- continuation of existing measures 
 

http://www.scientifica.de/
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- anti-discrimination: communicating 
the faculty’s core values of 
individuality, respect and 
responsibility in a number of ways, 
e.g. faculty presentation for 
applicants, introductory events for 
first semester students, info-
sessions for students, social media 
etc. 

- open-door policy: the deans of 
studies are expressly available for 
informal discussions 

- Executive MBA programme: 
scholarship for women 

Business Information 
Systems 

- 2002 until winter semester 20/21: 
females-only study programme 
WNB, mono-educational concept, 
unique in Southern Germany; focus 
on mentoring programme to provide 
students with a network in the 
economy 

- as applicant numbers went down, 
re-orientation and new concept 
developed: from summer semester 
2020 International Business 
Information Systems (IBS) 
programme with a 50% share of 
female students 

- runs with two cohorts since winter 
semester 2020/21 

- International Business Information 
Systems (IBS) study programme 

- target groups: international students 
and students with a bi-lingual 
German Abitur (German high school 
leaving certificate) 

- adapting measures established for 
the  WNB programme (self-
management, mentoring 
programme) to now offer these, as 
well as the focus areas, for the  IBS 
programme. They are intended to 
help in particular international 
students to develop a network 
within the industry. 
 

Business Administration 
& Engineering 

- appointment of another female 
professor (share of female 
professors: 15 %) 

- participation in Girls‘ Day 
- continuous adjustment of materials 

to reflect equal opportunity 
principles (language and images) 

- currently one female student 
ambassador 

 

- increase share of female students 
and doctoral students  

- promotional activities geared to 
attract women to the required 
elective (WPF) „Leadership“ taught 
in English (currently 14 male, 2 
female) 

- WING mentoring programme, start 
winter semester 2021/22 (for 1st 
semester students) 

- expanding contacts between 
company representatives and 
students, alumni work 

- emphasis on anti-discrimination 
during job interviews 

- clearly communicate zero-tolerance 
for mobbing etc. 

Table 8: Overview of faculties‘ current and planned measures promoting equal opportunities 


